
Memorandum of Understanding 
International Federation of Professional and  

Technical Employees (IFPTE), Local 28 
And  

The NASA Glenn Research Center 
 

As a result of the implementation of the Voluntary Separation Incentive Pay 
(VSIP) and Voluntary Early Retirement Authority announced to NASA Glenn 
Research Center employee on December 9, 2004.  The parties agree to the 
following: 
 

1. The Center will accept applications for VSIP and VERA from December 9 
through December 22, 2004.  All applications will be date stamped when 
received.   Employees will be offered a VISP and VERA based on service 
computation date.  If there is a tie of service computation dates between 
two or more employees in the same VSIP or VERA category, the VSIP or 
VERA will be offered on a first come, first served basis.   

 
2. The Center agrees to provide a list of names to the union of individuals 

who accepted a VSIP and are hired back between now and next buyout 
but no later than the start of FY 07.  The list of names will be annotated to 
indicate if the individual received a recruitment bonus. 

 
3. Employees who disagree with the assessment of their particular 

competency are able to challenge the assessment for purposes of the 
buyout.  Employees may request reconsideration of their primary or 
secondary competency as follows: 

 
a.  Request reconsideration verbally or in writing from their immediate 

supervisor (Branch Chief).  The first line supervisor must respond in 
writing to the employee’s request within 1 work day.   

b. The employee, if dissatisfied with the Branch Chief’s response, may 
request that the Division Chief review the request by submitting a 
request in writing.  The Division Chief must respond in writing within 
1 work day. 

c. The employee, if dissatisfied with the Division Chief’s response, 
may request that the Director of review the request by submitting a 
request in writing.  The Director of must respond in writing within 1 
work day. 

d. All decisions of the Director will be considered final and must be 
submitted in writing and received by the Workplace Planning 
Program Manager no later than December 22, 2004.  Therefore an 
employee must submit their requests in order to provide enough 
time for the process outlined above to take place. 

 



e. If a supervisor does not respond in the established timeframe, the 
employee may escalate the request to the next level.  If no timely 
response is received from the Director of, he/she may request a 
review by the Workforce Planning Program Manager.  

 
4. The union will be provided access to the competency management 

dictionary. 
 

5. No preference will be given to either VERA or VSIP within the same 
category.  In accordance with seniority, it will be first-come, first served as 
outlined in paragraph 1 above.  All eligible applications will be maintained 
in priority order and employees not originally accepted under VERA or 
VSIP will be offered a VERA and/or VSIP, as applicable, if an employee 
higher on the list declines prior to January 3, 2004. 

 
 
Agreed to by: 
 
   
__________/s/___________________ ___________/s/________________
Gwendolyn Davis    Virginia Cantwell 
Labor Relations Officer   President, Local 28 
 
 
DATE:  12/14/2004 
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