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CUMULATIVE SEPARATIONS
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CENTER LOSS PICTURE
FY00-FY02 (as of 05/10/02)
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Glenn Research Center FY02 FTP Losses and Hires
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Center Loss Picture
FY02 (as of 05/10/02)

Minority Nonminority

Reasons Male Female Male Female Total
Retirement 1 1 19 1 22
Buyout Retirement
Termination 1 1
Transfer 1 2 1 4
Death 1 1
Resignation:

Change of Employer 1 1

Personal 1 1
Total Losses 2 2 22 4
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Glenn Research Center FY02 FTP'S
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High-Grade Positions - FTP
As of 04/20/02

500

T ARC 400
mDFRC | 300 |

mGRC
200 |
Wl LaRC
100 |
0
14 15 SES ST
All Grades | 14 & Abowe 14 15 SES ST Other
ARC 1,394| 749 54%| 443] 32%| 272 20%| 23] 2%| 11 0.79%] O
DFRC 563 154 27%| 86 15%| 57 10%| 10/ 2%| 1 0.18%] 0
GRC 1,834 610 33%| 362 20%| 211 12%| 25| 1%| 12/ 0.65%] O
LaRC 2,280 771 34%| 413 18%| 311 14%| 38 2%| 8 0.35%| 1 (AD)
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High-Grade Positions (13 and Above) - FTP
As of 04/20/02

O ARC

B DFRC

H GRC

B LaRC
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13 14 15 SES ST
AllGrades [13 & Above 13 14 15 SES ST Other

ARC 1,394(1,067 76% | 318 24% | 443 31% | 272 19%| 23 2%| 11 0.79%| O
DFRC 563| 315 55% | 161 28% 86 16% 57 10% | 10 2% 1 0.18%| 0
GRC 183411,194 65% | 584 33%| 362 19%| 211 11%| 25 1%| 12 0.65%| 0
LaRC 2,289|11,445 63%| 674 31%| 413 17%| 311 13%| 38 2% 8 035%| 1 (AD)
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Medical Services

Health Screening Exams
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Includes Testing for:
High Cholesterol
PAP Tests
Sigmoidoscopy
PSA

Glucose

Liver Function
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Medical Services
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AWARDS

FY02 DIRECTORATE BUDGETS ( GAA, SAA, & PA TYPE AWARDS)
AS OF 05/13/02

Allocated Number Percentage
Dir. Amount Used | Processed | Balance Used
0100 $38,200f $4,000 5 $34,200 10.47%
0200 $43,576| $3,670 0 $39,906 8.42%
0400 $32,097 $170 1 $31,927 0.53%
0500 $54,335| $23,625 3 $30,710 43.48%
0600 $69,941| $2,486 2 $67,455 3.55%
2000 $64,887| $14,568 1 $50,319 22.45%
5000 $370,521| $95,784 3) $274,737 25.85%
6000 $172,748 $0 0 $172,748 0.00%
7000 $611,654|$186,293 42 $425,361 30.46%
9000 $30,040 $0 0 $30,040 0.00%
Deadline for Performance Awards = May 15, 2002
) Deadline for all Cash Awards = August 21, 2002
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FY02 Staff Office Training Budget Status
as of March 31, 2002

0100 0120 0140 0170 0180 0200 0400 0500 0600

$21,000 [ $3,000 | $8,500 $4,500 $8,000 | $12,000 | $20,000 | $46,300 | $18,000

Allocated
Committed $13,625 $934 $960 $1,045 $4,560 $4,243 | $14,438 | $15,831 | $12,949
% Committed 65% 31% 11% 23% 57% 35% 72% 34% 72%
)
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FY02 Directorate Office Training Budget Status
as of March 31, 2002

2000 5000 6000 7000 9000

Allocated | $92,700 | $284,000 | $125,000 | $275,000 | $33,700

Committed | $27,356 | $147,175 | $48,799 | $116,644 | $17,075

% Committed 30% 52% 39% 42% 51%
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FY02 Overall Training Budget Status
as of March 31, 2002

sublocaton |, 90870 | Securty | Coere
Total Managed Total
Allocated $951,700 $3,537,965 $575,000 $5,064,665
Committed $425,632 $1,450,986 $438,107 $2,314,725
% Committed 45% 41% 76% 46%
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FY02 Academic Initiative

 All training applications for Al travel must be submitted by June 30,
2002, or funds will be considered for reprogramming.

* Preparers need to use the 0482 funding code and include the mission
critical reason for the travel.
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Development Program Opportunities

Program

Nomination Due Date

Glenn Technical Education Development
Program (GTED)

May 28, 2002

GRC Certificate in Software Engineering
Program

June 14, 2002

NASA and GRC Fellowship Programs

July 17, 2002
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Training Program Course Offerings & Evaluation Metrics as of
April 30, 2002

FEB MAR APR YTD

Number of On-site Course Offerings 14 18 26 129
* Overall Rating of Courses 4.24 4.53 4.46 4.44
* Services of the Training Office 4.33 4.50 4.47 4.47

** Value of training in supporting your
ability to achieve NASA'’s strategic goals 7.21 7.60 7.26 7.36

* Scale 1- 5 (1=Poor, 5=Excellent)
** Scale 1- 9 (1=Lowest, 9=Highest) is HQ Code FT Metric
)
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