APPENDIX B: BENEFITS APPLICATION SCALES


IntangibleBenefits Scale


VALUE OF BENEFIT
EXTENT OF APPLICATION


LIMITED
EXTENDED
BROAD
GENERAL


Affects functions, missions, or personnel of office or major subdivision of Center or HQ; affects small area of science or technology
Affects functions, missions, or personnel of entire Center or all of HQ; affects important area of science or technology
Affects functions, missions, or personnel of several Centers or has NASA-wide impact; affects broad area of science or technology
Affects functions, missions, or personnel of several regional areas or commands throughout the Nation or beyond

Moderate.  Modification of operat-ing procedure that has value suffic-ient to meet the minimum standard for cash award; idea or performance contribution of limited value to product, program, or service
Maximum Award

$250
Maximum Award

$385
Maximum Award

$900
Maximum Award

$1,625

Substantial.  Important improvement of product, activity, program, or ser-vice; idea or performance contribu-tion providing substantial input to success of NASA program, project, or function
$385


$900
$1,625
$3,500

High.  Highly significant improve-ment of product, activity, program, or service; idea or performance contri-bution providing high-level input to the success of an important NASA program, project, or function
$900
$1,625
$3,500
$7,500

Exceptional.  Superior improvement of a critical product, activity, pro-gram, or service; idea or performance contribution initiating new principle or major procedure, or pro-viding exceptional input to success of major NASA program, project, or function
$1,625
$3,500
$7,500
$10,000

*Awards in excess of $7,500 require approval from the Agency Administrator.
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APPENDIX B: Concluded. BENEFITS APPLICATION SCALES



Tangible Benefits Scale



Tangible Benefit
Award

Up to $5,000
Up to 10 percent of Tangible Benefits

$5,001 to $100,000
$500 plus 3 percent of the excess over $5,000

$100,001 or more
$3,350 plus 1 percent of the excess over $100,000



Time-Off Award Scale for Single Contribution

The amount of time off should be proportionate to the value of the contribution being recognized.

Value to Organization
Number of Hours

Level I:

(1)   A contribution to a product, activity, program, or service to the public, which is of sufficient value to merit formal recognition

(2)   Beneficial change or modification of operating principles or procedures
1 to 10

Level II:

(1)   An important contribution to the value of a product, activity, program, or service to the public

(2)   Significant change or modification of operating principles or procedures
11 to 20

Level III:

(1)   A highly significant contribution to the value of a product, activity, program, or service to the public

(2)   Complete revision of operating principles or procedures, with considerable impact.
21 to 30

Level IV:

(1)   A superior contribution to the quality of a critical product, activity, program, or service to the public

(2)   Initiation of a new principle or major procedures, with significant impact
31 to 40
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